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    : الجنس  .1

            

.     انثى.                                ذكر  

 :    العمر .2
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 :     المستوى التعلٌمً .3
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    :التخصص الوظٌفً   .4

   

.                تقنً .           مدٌر تنظٌم المنافسات.             أمٌن العام.                    رئٌس الاتحادٌة

          

.                اداري.                  مدٌر منهجً .              أمٌن المال.                        نائب رئٌس

                                 

 : الخبرة المهنٌة فً الوظٌفة     .5
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هشام مقرانً  



 

 
 

 .هشام مقرانً*

 



 

 
 

 .هشام مقرانً*

 

 



 

 
 

 .هشام مقرانً*

 



 

 
 

 .هشام مقرانً*

 



 

 
 

 

(: 03)انًهحك رلى   

:البٌانات الوصفٌة للعٌنة  

 الخبرة المهنٌة فً الوظٌفة التخصص الوظٌفً المستوى التعلٌمً العمر الجنس 

N Valide 35 35 35 35 35 

Manquant 0 0 0 0 0 

:الجنس  

 الخبرة المهنٌة فً الوظٌفة التخصص الوظٌفً المستوى التعلٌمً العمر الجنس 

N Valide 35 35 35 35 35 

Manquant 0 0 0 0 0 

 العمر

 Fréquence Pourcentage 

Pourcentage 

valide 

Pourcentage 

cumulé 

Valide ] 20 - 30 [ 5 14,3 14,3 14,3 

] 30- 40 [ 21 60,0 60,0 74,3 

] 40 -50 [ 4 11,4 11,4 85,7 

 100,0 14,3 14,3 5  سنة50اكثر من 

Total 35 100,0 100,0 
 

 المستوى التعلٌمً

 Fréquence Pourcentage 

Pourcentage 

valide 

Pourcentage 

cumulé 

Valide 8,6 8,6 8,6 3 ثانوي 

 45,7 37,1 37,1 13 جامعً

 100,0 54,3 54,3 19 دراسات علٌا

Total 35 100,0 100,0 
 

 

 

 
   

 



 

 
 

 التخصص الوظٌفً

 Fréquence Pourcentage 
Pourcentage 

valide 
Pourcentage 

cumulé 

Valide 8,6 8,6 8,6 3 رئٌس الاتحادٌة 

 14,3 5,7 5,7 2 امٌن عام

 22,9 8,6 8,6 3 مدٌر تنظٌم المنافسات

 57,1 34,3 34,3 12 تقنً

 62,9 5,7 5,7 2 نائب رئٌس

 74,3 11,4 11,4 4 مدٌر منهجً

 100,0 25,7 25,7 9 اداري

Total 35 100,0 100,0  

 معامل ثبات محور الاول للاستبٌان

Alpha de 

Cronbach 

Nombre 

d'éléments 

,673 10 

 معامل ثبات المحور الثانً للاستبٌان

Alpha de 

Cronbach 

Nombre 

d'éléments 

,810 10 

 معامل ثبات المحور الثالث

Alpha de 

Cronbach 

Nombre 

d'éléments 

,908 10 

 معامل ثبات ثبات محاور الاستبٌان 

Alpha de 

Cronbach 

Nombre 

d'éléments 

,861 30 

 

 



 

 
 

عناصر_الادارة_لالكترونية

تحسين_وظائف_الاداء

_الادارية

استخدام_ادارة_الكترون

ية_في_كورونا جميع_المحاور

Corrélation de Pearson 1 ,306 ,159 ,601
**

Sig. (bilatérale) ,073 ,362 ,000

N 35 35 35 35

Corrélation de Pearson ,306 1 ,356
*

,757
**

Sig. (bilatérale) ,073 ,036 ,000

N 35 35 35 35

Corrélation de Pearson ,159 ,356
* 1 ,779

**

Sig. (bilatérale) ,362 ,036 ,000

N 35 35 35 35

Corrélation de Pearson ,601
**

,757
**

,779
** 1

Sig. (bilatérale) ,000 ,000 ,000

N 35 35 35 35

جميع_المحاور

**. La corrélation est significative au niveau 0,01 (bilatéral).

*. La corrélation est significative au niveau 0,05 (bilatéral).

Corrélations

عناصر_الادارة_لالكترونية

تحسين_وظائف_الاداء_الادارية

استخدام_ادارة_الكترونية_في_كورونا

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 
 

Abstract of the study: 

 

* The title: Using electronic management to improve the administrative performance of sports 

federations in the light of the corona pandemic. 

*Study Problem: What is the importance of using electronic management to improve the 

administrative performance of sports federations in the light of the corona virus pandemic?.    

* The objectives of the study:                                                        

- The aim of this study is to identify the role of electronic in improving the administrative performance 

of sports federations in the light of the corona pandemic.                                                                       

- Recognize the importance of using electronic management in increasing the employee's effectiveness 

in improving administrative performance.  

*Problems of research:                                                                      

-Is electronic management used in the Sports Federation as a tool to improve administrative 

performance?                                                                                                                                          

- How does electronic-management contribute to improving the administrative performance of sports 

federations ?                                                                                                                                     

- Has the use of electronic -management in the light of the corona virus pandemic contributed to 

improving the administrative performance of sports federations ?  

 *Sub-hypothesis : 

- Electronic management is used as a mechanism to improve the administrative performance. 

- Electronic management contributes to the improvement of administrative performance functions in 

sports federations. 

- The use of electronic management in the light of the corona pandemic has contributed positively to 

improving the administrative performance of sports federations. 

*Keywords: electronic –management, administrative performance , sports federation. Corona virus. 

*Curriculum of study: The descriptive approach was used to suit the subject of the study. 

*Society and Study Sample: The community shall be composed of  (35) employees of the of sports 

federations . 

* Data collection methods: the electronic questionnaire was prepared to collect data, and analyze it 

through the Statistical Analysis Program (SPSS).                                                              

* Results of the study: showed that the use of e-management during the corona pandemic has 

improved the administrative performance of sport federations. and There is an imbalance in the use of 

modern technologies in sports federations.     

*Recommendation : 

The study recommended increasing the commitment of higher authorities to strengthen the application 

of electronic management in the Federal Athletic Association and Work to enhance manager 

performance by encouraging employees to be creative ; more than Focus on skilled people for 

electronic management. 



 

 
 


