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رف   ج ا  ّ ذج ا ل  ا ءات     I. Nonakaإ
  H. Takeuchi و

بد       ا  ا
:   ا

ق  ا ا رات إدرا و  ، وذ     ن ا ا  ّ ا
ّ ا ، ا )  أو ا اء ا (ا ت   ا  را   ا

ا ا  ام؛ و  اع ا ا وا ا ا ا  ا نّ  
م  ا ا  ا م و  ت  و ا ت أو  ا اء  ا ا 
ى  ر إ   ي  آ ج ا ا ا ا ا ن د     
ت  ى ا ا   ، و ا ر  ات   ت     ا

د    ن  ور
ر ا ( ة أو ا ر ا ل ا ا ا ت   د ا  و   ا

د و  دات ا ، وا أ  ا ا و ا ج ا )  إ ا
وز  ّ  أ  ا ّ أ ر  ا وا ا إ ه ا ا   

ت ا وا ا  ر  ر ا ر وا ن أنّ ا ؛  ا ة   
ّ ا   ا  ت ا   ت وا  ن   ا ا 
رف  ج ا ل إ ر ا   د  ا ا   ا  ، ا ا

ر إنّ  اع وا ا ا س   م   وا  أ ر ا  ر  ا ه ا
، و      H. Takeuchiو I. Nonakaا ا و ا  

ج ا   ر ا  ه ا ح  ى     ر     إ
ة  ت ا ، و   دة  ا  ا ا   ا و  ا

     إ  ؟
ت ا رف، ا ج ا ، ا Ba، ا SECI، ا I.Nonaka & H.Takeuchi: إ
  .ا وا

Abstract: 
Men is the originator of the only human knowledge, and that thanks to its 

cognitive abilities. In this context, many studies have focused on how to create 
knowledge whether explicit (declared) or implicit, because in this creation of 
knowledge is continuous and sustainable human creativity; hence the         
accumulation of collective knowledge, whether in organizations or in the     
communities in general. From this point of Interest in thinking about how to 
ensure the sustainability of this cognitive humanitarian production, which has a 

  ـــــــــــــــــــــــــــــــــــــــ
  ذ ج  - أ -   أ ة  – آ  أو   ا
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positive impact on the level of organizations by giving a competitive advantage 
over its peers, as well as at the community level to ensure the excellence and 
leadership. 
The literature have preserved in this field spread outlook or the Western     

approach (American specifically) in the production of knowledge, mainly based 
on the explicit knowledge and on individual efforts. Despite than does the     
approach of the truth and the positive results they had become after the fast 
occurrence and development of Japanese organizations and Japanese society in 
general cause for review, the fact that the enormous development of Japan in 
various fields and possess high technologies form a mystery baffled many     
Western thinkers, so I headed various efforts scrutiny Japanese approach in the 
field of knowledge creation, which is the basis of all this creativity and         
innovation. This approach, unlike the Western approach is based on the tacit 
knowledge and requiring  teamwork and all of the work of I. Nonaka and H. 
Takeuchi is concentrated on how to show her compositions. So the connection 
lies the secret of the success of the Japanese approach to the production of 
knowledge, particularly regulatory ones, and how can communities emerging in 
the way of growth, including Algeria, to take advantage of all that is positive in 
them ?. 
Key words: knowledge creating, I.Nonaka & H.Takeuchi, the SECI, the Ba, 

explicit and implicit knowledge. 
:  ا

ل  Ikujiro Nonaka ا  رف  أ ج ا  ل ا ذ  وز 
Michael Polanyi  ي ذج ا ا ا  ( ، ا  ا وا ا (ا

؛  ا ا م    ول ا ف  ؛ و   ر   وا ا و
م  رف، وا  ج ا ة ا  ذج  وا ا  ا ا ا رة إ أنّ  ا
ه ا  ل  ض   ، وأنّ ا رف ا رف ا  أ   ا

ج ا  ن  أ  ود   ا ح   رف ن ا
ة قّ )1(ا ن    ّ ت و ُ ا َ َ نّ ا   آ  ه  ى وا  و

  ـــــــــــــــــــــــــــــــــــــــ
(1). GORIA (S), L’expression du Problème dans la Recherche d’Informations: Application 
à un Contexte d’Intermédiation Territoriale, Thèse de doctorat en Sciences de 
l’Information et de la Communication, Université Nancy 2, Ecole doctorale Langages, 
Temps & Sociétés, Laboratoire LORIA, Soutenue le 20 janvier 2006, p 88.  
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رف ج ا ر إ ّ  ا   ا ا )1(   ا وا  و 
د ل  ا ا ذ  ا  أ   ا إ ا  نّ  ا

  ا
ح زاو ا ا ا     ء  ا    ي  إنّ ا ا

 ّ ر   ا  ر   ءا    ،  I. Nonakaا و ا 
ّ  أ  ا ا  ح  ؛   ر  ا ا      

ة،   ا   رف ا د   ت  ا ج ا   إ
رج  ل    ّ أو ا  ُ ون ا و د  ء  و س   ا

  )2( ا
ف ا ا  دا   و را  ا ا ح إ ا ع ار 

ره ا ؟، و  ي  رف ا ج ا  ّ ذج ا ا ا ت     : ا
ارق    ت ؟، و  أ ا رف  ا ج ا      إ

ذج و ا ا ة ا ا    ج ا  ا )  إ ة ا (ا ا
   ا ؟

ر  ع و  اب   ا ى  ا ا  ، ه ا   
:   ا

رف؛  ج ا ة ا وا  إ ر   ا  درا 
ف    ذج أو   ا ا ن   SECI   

رف  ج ا ة ا وا  ر   ا ول: درا  ر ا   ا
ق  ا  ج ا   ا    ا ذج ا  ّ و ا

ق  ا ا ل  ا ا ا ر  ا    وا ا و
ث  أو  ج ا    ع ا   ( (ا  و ا

 : )3(ت أ

  ـــــــــــــــــــــــــــــــــــــــ
(1). « The organisation is not merely an information processing machine, but an entity that cre-
ates knowledge through action and interaction. It interacts with its environment, and reshapes 
the environment and even itself through the process of knowledge creation”. NONAKA (I), 
TOYAMA (R) & KONNO (N), SECI, Ba and Leadership: A Unified Model of Dy-
namic Knowledge Creation, LRP (Lang Range Planning), Vol. 33, 2000, p 6.   
(2).  « …none of the Western authors has really examined how business organizations create 
new knowledge. For them, knowledge is essentially given, already exists within the organization, 
or can be learned or acquired from outside”. NONAKA (I), UMEMOTO (K) & SENOO 
(D), From Information Processing to Knowledge Creation: A Paradigm Shift in Busi-
ness Management , Technology in Society, Vol. 18, n° 2, 1996, p 203 et 204.   
(3).  NONAKA (I), UMEMOTO (K) & SENOO (D) (1996), Opcit, p 215. 
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   رف ا وا ن أنّ ا  ا ول: و   ر ا ا
م ا ( دي، وأنّ  ا ى ا ب    ا ) Top managementا

رف   ا ( ج ا ن  ف Externalization ا ي  ) ا
ا ا   نّ  ض؛ أ  ا  ق إ      ا
رات ا أو ا   ، ث أ  ا رف ا وا  ا

)Middle-managers أ    ، ) ا  دورا   ذ
 : 
  ) ر ا   ّ رف ا  Socializationأ )    ا

؛ ء ا  أ
  ) ا ت   ج  ء ا إ إ )، Mid-rang Concepts أ

ا  ا رف ا و  دور ا م  ا    ا ة و ا
، و    و ق إ  -أ- ا ف  ا ي  ، ا أ

ى أ ا  إ
  رف ة  د ا  أ  ت ا ر :  أنّ ا ر ا ا

ت ا ا ا  ل   ، وا  أ ا    ا
ى  ُ أن  رف  ج ا ت، إ إنّ ا ا  إ ا ا  ، ، ا ا

ز ا ا ( ، أ )Paralysis by analysis syndrome()1إ   
 ّ لّ ا  ق ا ا (ص  )؛  Combination   وا

دة  إ ا ا  ّ ا س وا ن ا ن  نّ ا  ذ 
)Bodily experience رف ا ط  ر ّ ا ن أ رف   ج ا )  إ

، ا    ا ا  ا ن     ا  و 
و  م ا  ا  إ ا  ،( ص (أي ا ا

)Internalization   ى ن   رف  ا ج ا نّ إ ا ا    (
" ت ا دة ا  " أو "إ  )2("ا ا

 ر ا ّ أ ا رف  ج ا ن أنّ ا ا  إ    :
م ( أنّ ا ا   ت وا ار ا ا ا و  ح ا
ا  ص)،  دي  ا ف ا ع ا زم     ا ا ا

 ّ درة  ا رات ا دي؛   إ  ا ى ا و   ا
ا ا     ح ا م و    ّ ي   ا ا ا
ع    ى ا و ، ا   ّ درة  ا رات    ، ا

ا  Cross-functional project team ا ( : ) و ول ا   ـــــــــــــــــــــــــــــــــــــــ ّ ا
(1). « The Western-style knowledge creation can lead to the so-called “paralysis by analysis” 
syndrome ».  NONAKA (I), UMEMOTO (K) & SENOO (D) (1996), Ibid. 
(2). « The emphasis on tacit knowledge in the Japanese-style knowledge creation can lead to the 
so-called “group think” and the “overadaptation to the past success” ». Ibid.  
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رف دا ا  ج ا ي   و ل ا ّ ا ا ا  ا إنّ 
دئ ا ا  ا  ذ وا و د أ إ  ا ا   

 ّ ا ا ؛ و  أو  ة ا ا "و   ا ا    ا  
 " أ أد  إ  ا  "ا "،  ا ة ا وا " و"و وا
ذ   ه ا  ت ا    ذج ا  "   ا و"ا

؛  و ّ ا   و م وا وأن  أ   ن  أ  ا 
ا   ي   ك ا  ا ون أنّ ا ن  ا   ا  ا و
رف ا  أن  نّ ا ى  ي  ب ا ،   ا رف ا  و ا

ا ا رج    )1(ك 

  ـــــــــــــــــــــــــــــــــــــــ
(1). According to I. Nonaka «Western epistemology has traditionally viewed knowledge as 
explicit. However, to understand the true nature of knowledge and knowledge creation, we need 
to recognise that tacit and explicit knowledge are complementary, and that both types of 
knowledge are essential to knowledge creation. Explicit knowledge without tacit insight quickly   

 
 المنظمة الغربية المنظمة اليابانية

موعة -    قائمة على ا
  موجهة نحو المعارف الضمنية - 

  تقوية في التنشئة والتذوي - 
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to The Past Success"  
  عدم وضوح النوايا التنظيمية - 

موعة -    استقلالية ا
  إنتاج الفوضى الخلاقة عن طريق تنوع المهام - 
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  قوية في التجسيد والترابط - 
  الاهتمام بالتحليل - 
  خطر الكف التحليلي - 
  وضوح النوايا التنظيمية - 

  الاستقلالية الفردية - 
إنتاج الفوضى الخلاقة بفضل  - 

  يةالاختلافات الفرد
ة التيارات الصادرة من الأعلى -    قلّ

  ضآلة تكرار المعلومات - 
التنوع المرغوب عن طريق الاختلاف  - 

معـــــر 
 فة صريحة

مـــــع
 رفة ضمنية

معـــــــــــر 
 فة صريحة

مـــــع
 رفة ضمنية

  التمييز بين النمط الياباني والغربي في إنتاج المعارف: 01رقم  شكل
 على: من إعداد الباحث اعتمادا المرجع: 

- NONAKA (I) & TAKEUCHI (H), The Knowledge Creating Company, Oxford University Press, 
New York, 1995, p 199 ; 
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ذج ا  ن   : ر ا   SECIا
 : ن    أ  رف  ا  ج ا  ذج ا  - 1إنّ 

، SECIر ا  رف ا وا لّ  ا رف   ا ج ا ، و  إ
ذج ا و ا   ّ رة إ أ ر ا ،  و ذج  ه ا ا ا   ن 

رف،  Baا  - 2 ج ا ق ا  ت  - 3و ا ي   ل ا ا أ ا
رف ج ا ر إ لِ  ُ ت و   و

ق   ف  ا ا   SECI  ق إ ا ذج  أن  ره  ا
ّا  أ ء ا    ا إن 

ا  ، و  رف ا وا ل ا  ا رف   إنّ ا  ا
ل ا  رف ا Knowledge Conversion"ا   ا  "؛ 

نّ  اد، و  ة    ا ا  ا ج ا    ا ا
لّ  ق أو أو  ،    أر  ره إ ا وا ا  ا

: ا اExternalization)، ا (Socialization( )1(ا و  )2()، ا
)Combination) و وفInternalization) وا ه  )   ا و  ا

ذج   ا  ا ت  ا    SECIا

رف  Socialization(ا  .1 ج  ي    إ ر ا ):  ا
ل  إذ ا  ء  ء ا    رب،  ل  ا ة  

َ وا ، و ا و   ا ا   ز و 
ّ  أو  ء و  ء  رب أ رك و ا      ّ ا
ات   ا  ج ا  س ذ  ا ا   وا و أ

رات  ( ى Embodied Skills، أو  رف نّ  )3(I. Nonaka) و
درا ( )،  ا   Cognitiveا   ا ا وا ا

ل  ا ( ، Apprenticeship ا )،      ا
درا     ، أ ا ا رات ا   ر و ا ا

ت ن  ا ر دل ا ، أ  رج أ ا ت  ر      ـــــــــــــــــــــــــــــــــــــــــــا 
loses its meaning ».  NONAKA (I), TOYAMA (R) & KONNO (N) (2000), Opcit, p 8.  

ي   (1) ب  ا    Socializationإنّ ا ا ب ا ف  ا    
د: ا ا    ، َ َ َ    ا ا  ا

 - ، ، ا ا ز راق  وا ت، دار ا ت وا ا : ا وا ، إدارة ا د    
ردن)،    ؛497، ص 2008ن (ا

، ا  -  ز ، ا  وا زي، إدارة ا   ف    ن،    
ردن)،  ن (ا  ، و   75، ص 2005ا

ي  (2) ك    ا ا  Combination ا ا ، أ     ق:  ا
ه، ص  -  ن،   ذ  78  

(3). NONAKA (I), UMEMOTO (K) & SENOO (D) (1996), Opcit, p 205 et 206.  
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رف  ن  ي،  م أو ا ة ا ل  ا  ا وا 
رف  ل   ،    ا ا  ا     

اد  ا ور أ ل  رد      أو ا
ور  رف   ا   ا ا وا ء ا إنّ ا ا  و
    ّ ل إ  م وا ت ا  ؛ و  ا و 

ءات ا ا ( ،   ا د) واVisio-conférencesا ا   ا

رف Externalization(ا  .2 ): ا   ا وا  ا
رات  ، ا م  ت، ر رف  وذ   ا و إ 

)Metaphors) ذج ت أو  ت ا   Sketches) و ) وأنّ ا
ة   ج   ّ رف ا ل آ  ذ   ا ، و د  ذ

دة ( ا ا ل    ّ  )  A Quality Control Circleف ا
رات،  ل ا رف    ا رف ا إ  ل ا ح  إنّ 

ذج ا ا ت و ر ت، ا   )1(ا

ا  .3 رف ا إ Combination(ا لّ ا ا    ): إنّ ا
اع  لّ ا  و  أ ع  ا ا ا ا،  رف  أ 
ت،  ، ا رج ا   و ّ  دا أو  ا ا ا

ت ا ا    ت  و ل  د ز  ت   و
ت ث  لّ   ن ا ا  را و  ا :  )2(  أ 

ام أ  ، ا رج ا ر و ا ا  ا دا و
ت و ل  ا اد ا (  ا ة  أ ا  ا ا وض)، وأ ا

اءات  د  و ( ل  ام   ة   ّ  ا ا ا
( ق، إ ت ا  ، ر ، ا وا ا  وا

و  .4 ): و   ا ا إ  Internalization(ا
ل ا ا ا   ط  ّ ا ر (، و   Learning byّ   ا

doing()3( د، و ه ا  ا  و و  لّ   ا ا ، و
ة  د   أ  ه ا  ا ، و  ر  ا 

ق  ا وا  ى  إ   أ
و   أ و   :)4(  ا

  ـــــــــــــــــــــــــــــــــــــــ
(1). « The successful conversion of tacit knowledge into explicit knowledge depends on the 
sequential use of metaphor, analogy and model ». NONAKA (I), TOYAMA (R) & 

KONNO (N) (2000), Opcit, p 9.  
ه، ص  (2) ،   ذ د    499  

(3). « Internalisation is closely related to `learning by doing' ». NONAKA (I), TOYAMA (R) 
& KONNO (N) (2000), Opcit, p 10. 

ه، ص  (4) ،   ذ د    500    
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د   ُ ا َ ر و ط وا ول:    ا ا  ا ا ا
؛ اف ا ج  ا ا وأ   ا

ة   رب وا ام ا ن  : و أنّ  ا ا  ا ا
ز ا ل إ ا ا ا (  ة Feed-back، و   ) ا

ن أو ا   ا
ر ا   ق ا رف ا وا و  لّ ا  ا نّ ا  ا 

SECI :    و  ا
  
  
  
  
  
  
  
  
  
  
  

رف  نّ  )I. Nonaka)1و ا    ج ا ر  ق ا لّ  ا ا
و ( ض    ه ا Spiralا ا ، و رف ا )    ا

أ  ا و  ق، و    ه ا أ  أي     أن 
ون ا ( ض  Knowledge Spiralا ور ا وذ و  ) أ وأ

) وا ا (  /  Ontological: ا ا ( 
Dimension ا ة   ا ت)؛  ت، ا و  ا د، ا ) (ا

دي ( ا اد و  ا ى ا أ    ا ورة د 
ت ا  ود ا  ق  ا  ، ت ا ) وا  ا وا
وز ا إ   اد  وع، إ و  ا م و ت، أ    و

ورة    رف   ج ا  ت،    آ  ا
ة     )2(و

  ـــــــــــــــــــــــــــــــــــــــ
(1). NONAKA (I), TOYAMA (R) & KONNO (N) (2000), Opcit, p 12.  

(2).«It is a dynamic process, starting at the individual level and expanding as it moves through 
communities of interaction that transcend sectional, departmental, divisional and even organi-  

 
 ا  ا

و ا ا  ا

      

      

 
  

ص
  ريحة

  
  
  

  
  

  
  

   )H.Takeuchi )1995و I. Nonakaحسب  SECIمسار الـ : 02شكل رقم 
 بتصرف. ،NONAKA (I) & TAKEUCHI (H) (1995), Opcit, p 62 المرجع:  
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ت  ء  ا ر رف و  ا ج ا و  ه ا ا دا إ  وا

ر ا      SECIا   إ ا ا 
  
  
  
  
  
  
  
  
  
  
  
  
  

    ـــــــــــــــــــــــــــــــــــــــــــ
sational boundaries. Organisational knowledge creation is a never-ending process that upgrades 
itself continuously. This interactive spiral process takes place both intra- and inter-
organisationally… ». Ibid.  

 
    

 

   

      

      

  
  

  
  

  
  

  
  

   بإدخال البعد الأنتولوجي SECIمسار الـ : 04شكل رقم 
 NONAKA (I) & KONNO (N), The concept of `ba' : Building a - المرجـع:  

foundation for knowledge creation, California Management Review 40(3), 1998, pp 

i i 

o 
      

o  

 

 التنشئة التجسيد

 الترابط التذويت

iد   : ا
gا :  
oا :  
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رف  ك  ث   وا رف  أن  ج ا رج  إنّ إ
ث  و  ت، إ و ، ا ز ، ا رد ، ا   ا 

 ، و  ّ ا و   ، رف،  رة، أ   ا لّ ا ا ق ا
  :  وذ و  ا

  
وز  رف    ج ا نّ  إ  ّ ا ا   Transcendingذا ( 

Process ة وا ات وا   ا و ا ود ا د  وز ا )، أ 
ود  وزٌ   ّ ،  أ ح ا  د   ح ا ، إذ    ا  

 ّ  ّ رج و ا وا  ا   ا وا م  ا د أن   ا
ء   ا أ  ، و ا ود ا زا ا ا  ز وا وذ 
، و  ا  ا دئ ا  وا ات و  ا  ود ا د ا وز ا

  
ت   ل   و    ا رف   و   ا

ج  ، ا ، ا وا ، ا وا ، ا وا ء وا ، ا م وا
ط ( ج Deduction/Inductionوا ر ا نّ  ، إ و  اع وا )، ا

، أ    ا I. Nonakaا    ا   وز   د
ا   ا ا ؛ و   :  وا
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ي   لّ ا ا ج ا   ا ي  ر ا ن و  إ ا وا
ج ا    ق إ ا ا   ، ه و و   را 

ذ  ا ا ا ض ا  :    وا 

أ    .1 ج ا   : إنّ ا رف ا   ا
رف ا  ،    ا رف ا وا    ا ا

؛ ت ا ا دي  ا ى ا ا  ا  ا وا
ج ا .2 ء ا  إ رف ا ا  أ ت: إنّ ا

رات،  رف   ا ر  ت   ر   
؛ ا و ا ه ا  نّ  ت، إ    ا

ص  .3 ف ا ة ا   ت ا ت: إنّ ا   ا
اء، وذ   إذا و/أ ر     ا ت  أن  ق وا و ا

؛ ة ذات   ت ا ه ا   
ذج ( .4 ء ا  La construction d’un archétype ه ا ل   :(

ي  ذج، وا س  ا ء  ر  أن  إ    نّ ا ا
؛ دة  رف ا ا رف ا ا  وا س   ا  ا

جَ  إ  .5 ْ َ رّ وا ، ا رف: إنّ ا ا ا   ا
و  ر ا وا ا ا ى أ آ إنّ  رف و  ج ا ة   

تا  ث دا أو  ا ت" و رف  ا " ا   
رف  ج ا  ا ا  ا ه ا    ّ ا  إنّ ا ا

  ا ا
  



ب                                                                       169  ا  ا

ة ا د :  ا   ème Année -N°: 23 ( Décembre 2017 ) 12  ) 2017د  ( 23   ا
  

  
:   ا

رف ا  ج ا  ّ ذج ا ر ا إ أنّ ا م  د   ا
ره  ي و و ت ا  H. Takeuchiو I. Nonakaوا   وا  ا

ت ا  (  ّPays à contextes culturels forts  ول ا  (
ت ّ أو   ا ن    ص، و و ا  و ا   وا
ا أ   ز  و  ات ا اث ا ت، و إ ه ا   ّ ا 

: ّ و   ، أ

  ه : و  ا أو ا   ا ا وا ا
: ت   ه ا ا   ا إ ات ا ت، و ا  ا

    د ّ و ت ا  : و   ا  ا  
ص، إذ أنّ ا   ي  و ا ا ت ا  وا ا ا
ّ   روح  ن أ ت،  ه ا ق ا    أ   ت و

، و و ل وا  ا وا ب ا  ا ا را  رأ إ 
ن ا أدى إ    م   ا ا  ا أو ا ا
اب   اض ا ع  أ ر  ن  ، و  ا دود ا ا 

ج و  ت،    ا ه ا ت   ا ق ا وا
ت  ه ا ء  ر  روح ا ، و   ا أو ا

  رف: إنّ ا ت وا رك ا ت    و و 
اد  ة   أ رف  ط أ   رف   ت وا ك  ا
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ك ا  ا ،   ا ت ا ه ا ص و    
ر   أ و و   ّ ر ا ا  ر  ا  ا
ت ا    ر ا اد  ا ا ا   ا اج ا

ر ن   م   ّ ؛  ا ا أ   ا  ا
  ، د م  ا ا اد: وا  أن  وا ا  ا  ا

رف  وا    ا ه ا ن أنّ   ؛  ء و ا ام، ا ا
م ة   ا  ا ة و رف  ء   و إ

   ط : و  ن إ  ا ح ا   أن  أ أنّ ا
ور   وح  أو ا     ء ا ون و وث ا أ 
و ا      ، و  ا ر  أ  ا وا

ي   ام، وا ر ا ة؛ا رف  ّ   ا ا    إ
  ا نّ  درة:  م ا ذ ز ق ا  ا ص و ع  ا  ء  إ

درا ا  أن  ود ا ق ا ص  ّ   ا ن أ ر إ  ا آ
اءات ا   وف وا ا ا  ا دارة    ف ا  

  ّ ي  ار ا   ا ي  ا اع، ا ْ ا َ  ِ ُ ا و
د      ا   ا ، و  ا

  ا ا وا ا  أن ر   ن  أ دي: و  ا ا ا
ن ا :  ا ، وا   ّ ا ا   أ  ي 

   ص ك ا  ا ي   ا ن ا  ا أو ا
؛  ا
  ا ن وذ  ا ا  ا ل ا ا وا إد

   ّ ص، و  ء   ا  ا رف  و ا
 ة؛
  ر وا  ا م  ا ي  ا   ا ا ا

؛ و رف و ات، و    ا ف ا  وا
   ل ، وا   ا اد ا دي  ا ا  أ

ت ر ا ا    ا  ا ر ا و  ا  
ام، روح  ، ا ت  ا ه ا م  ا   ا  أن 

اع ّ ا ور  ا ا  و  ، إ وا    ا
نّ ا  ل  رى ا ت ا   ا  ا و  ّ ت ا 

، وا  اد ط  ا ا ا   أ ، و  ب ا ر  - و 
ع  دي إ      - ا ت ا ا   ا أو ا  ا

ا    إنّ  د ا و  ط     ا ا  
    ا  ا
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